ans Fs

280

JIUdY

SIBWYIUA

Research Division

d10nuu
rulgiavinsAwr
runglavinsans

Room 305, 3" FI, Anan

66 2419 9407-9, 66 2419 1
66 2418 3307

http://www.si.mahidol.ac.th

Website

1. lwunayns

@ o

& a a ' A a Py
nagnsii 1 n9ddeaiheasesifanamey
4 ) a
AIMTLUULAS
naqw%ﬁ 2 ﬂﬁﬁ@umqﬂmﬂﬁﬁ'ﬁ
nagm%ﬁ 3 MSNAUITZULUIRITAANITNNTIAL

naqw%ﬁ 4 NITWAUITZUUNITLHELNITHNAIIH
Fowaznsvinadaelylddse e

2. VoanhuosnuSuUEnsou

suddsudaiu 10 e 1dun wiagsns
FWeuazatiuauu wiedIanIITBUAZANTAUING
PUIA3LFIINNTIEIUAY REWRIUULTZaN
§913ds quilduaiinding wihedainaaasiiie
N1TILUAZNNTANET HsaNUaaadud1ulIte
wihgedsilaifiauazarstinainsrenedmiuns
98 MguINMITINT UasrgfAITLATEana

398956

02418 3307

Kou 305 ANo1unss 6u 3

raj Building

1. Strategy

Strategy 1 Research targets at the topics that

the faculty determines to be excellence
Strategy 2 Research personnel development
Strategy 3 Research management development

Strategy 4 Research dissemination development

and bringing research outcome for beneficial use

2. Responsibility

Research Division comprises 10 units which
are General Administration and Supporting Unit,
Research Management and IT Unit, Siriraj Institutional
Review Board Unit, Routine to Research Unit,
Laboratory Animal for Research and Education Unit,
Safety Research Unit, Siriraj Tissue and Bio-fluid
Repository for Research Unit, Academic Service Unit,
Siriraj Clinical Research Unit, and Siriraj Creative

Economy.
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3. wanismitudunginny 3. Key Performance
. WANTALRUINUAINGIZ AT ALYITAL « Performance according to the faculty key
ATUSY indicators

waawsAURURALE Gounas 4 U)
Outcome in the last 4 years

FRRAY) 10KuIY NISINGUIAEY 2552 2553 2554
Key Indicator Target Comparison 2009 2010 2011

1. |1W Publications

Number of publications

° oA Yo
. mmummsw‘lﬂiunu
Number of scholars

3.1 yunsluaaiiu

Funds inside the faculty

3.2 Numeuananin

Funds outside the faculty

5. anunswalavaviFuuinig
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o Siriraj Tissue and Bio-fluid Repository for
Research Unit has 269 patients to attend the project
with 7,955 samples and 1 network for beneficial

use.

 Siriraj Creative Economy Unit has brought the
innovation/research outcome/Thai wisdom to request
for the intelligent property certificate 99 items. There
are 160 items from the faculty innovation/research
outcome/and faculty wisdom which inspire Siriraj staff
to produce innovative work as the faculty’s objectives
and bring it to commercial use as professional 3
items. As aresult, Chalard Kid by Siriraj is established
to sell the products from Siriraj innovation, research

and wisdom.

4. Research Awards and Performance 2011

e Dr Tanawat Jirakulaporn, MD Department of
Biochemistry, Faculty of Medicine Siriraj Hospital
received the Young Investigator Award from the
International Association for the Study of Lung Cancer
(IASLC).

 Prof Visanu Thamlikitkul received the excellent
research award in the 8" International Symposium
on Antimicrobial Agents and Resistance (ISAAR) in
2011.

o Asst Prof Varut Lohsiriwat received Mahidol
University award for the most number of research
publications in the international academic journals
in 2008 - 2009 (from SCOPUS database).

e Prof Prasert Auewarakul and Prof Visith
Thongboonkerd received the National Outstanding

Researcher Award in Medical Sciences 2010.

» Assoc Prof Vanna Mahakittikun, Prof Nualanong
Visitsunthorn, Prof Emer Chaweewan Bunnag, Assoc
Prof Dr Anchalee Tungtrongchitr, Dr Nitat Sookrung
and Asst Prof Dr Nat Malainual, received the

Outstanding Technologist Group Award 2011 from
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5. WaURInU (2551 - 2554)

. Muuadtefiamcy daomeiluaa WEun
Emerging & Re-emerging & Endemic Infections,
Stem Cell & Gene Therapy & Regenerative
Medicine, Cancer, Thalassemia, Medical
Proteomics, Allergy & Immunology, Metabolic
Diseases, Neuro-Cardiovascular Diseases, Health
Promotion, Thai Traditional Medicine, Mental
Health & Disorders, Health Services Research &

Health Systems Research, Medical Education

o WAWLATDLNIEITLTLTANINNANAIT b ALY
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LAANNIZLAYSA 80 WITH 5 SuNAN 2550 aen
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yaa1ns3de ldun Evidence-Based Medicine,
Research Methodology, n1si@38s Case Record
Form uazfloudaya, Biostatistics (N133LAT1%
%’aaaﬁ%’m:é’uﬁugm MIdszuImMIUIAf LS
mﬁmﬂzﬁ%’agja%%’ﬂ%uga), Good Clinical
Research Practice (GCP), Ethics in Clinical
Research, MSATENHANIUINY WANAITT UILEUD
Ha91L38Y uarMIITednInaass adnsasaNe

o WawnsTuuaiuauunite fa mseIau
1A59n15398 MIFULUINHWINY MIUTHITIANTS
NuIde n1swatsaniuseslaseinisiialasams
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a3gs5IuNTIelUded anndasadadIunTIae
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LNELNT WazENTauwneaIuIae IHaUsz@niaw
WnTu

the Foundation for the promotion of Science and
Technology under the Patronage of HM The King
for the projects Industrial Dustmite Production, and

Dustmite Vaccine Production.

5. Outstanding performance (2008 - 2011)

« Settheresearch that the faculty determines to
be the excellence such as Emerging & Re-emerging
& Endemic Infections, Stem Cell & Gene Therapy
& Regenerative Medicine, Cancer, Thalassemia,
Medical Proteomics, Allergy & Immunology,
Metabolic Diseases, Neuro-Cardiovascular Diseases,
Health Promotion, Thai Traditional Medicine, Mental
health & Disorders, Health Services Research &

Health Systems Research, and Medical Education

o Develop more than 30 research networks
of internal departments, external and overseas

divisions.

» Coordinate and raise the fund for research
equipments in the research areas that the faculty
determines to be the excellence, as well as for the
commeration on HM the King’s 80" Anniversary on
5 December 2007 building, which costs more than
600 million baht.

o Consistently develop knowledge and skills
of teaching staff and research personnel such as
Evidence-Based Medicine, Research Methodology,
Case Record Form Preparation, supply Biostatistics
information (basic research analysis, sample
estimation, advance research analysis), Good Clinical
Research Practice (GCP), Ethics in Clinical Research,
research outcome preparation, author of the text
books, research presentation, and laboratory animal

research.

e Develop the research supporting system
to be more effective such as research project
preparation, being research advisor, research

management, research project for the consideration
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of the Institutional Review Board, research safety,
clinical research, research outcome preparation for

publications and research IT.

» Having more than 40 research assistants and

researchers for research network

e More than 300 developed research projects
per year receive funding support more than 250

million baht per year from the other sources.

o Tissue and Bio-fluid left from the patients
received the treatment at Siriraj Hospital is kept to

be a sample for future research.

e Having management and monitoring system

to inspect the research safety

o Coordinate the establishment and fund raising
for budget and fix assets of Siriraj Laboratory Animal

Center.

» Bringing research outcome/innovation/Siriraj
wisdom to use for academic purposes, healthcare
development, and commercial benefits to increase

quality of life with system and holistics.

» Research papers are published in the
international journals increasingly and continuously

more than 600 topics per year.

» Research papers published in the international
journals and were cited more than 1,000 times per

year.

» Siriraj Creative Economy Unit has proactive
management in bringing research outcome/
innovation/invention/wisdom of faculty personnel to
further develop for the benefits of the holistic society
with Chalard Kid by Siriraj shop selling the products
from Siriraj Intellectual property.

o« Earn the net revenue from the Academic

Service Project more than 20 million baht per year.

» Collaborate with the private sector to distribute
the technology of drug and vaccines production for

commercial purpose.
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» Division and personnel receive the national
and international research awards continuously such

as

- New Technology Award from the National
Science and Technology Development Agency
(NSTDA)

- Mahidol University Award in Research
2007

- Mabhidol University Excellence Award
2007

- The first 3 ranks of the highest research
publications award in 2007 for ISI Web of Science
and SCOPUS databases.

- ASAIHL-Scopus Young Scientist Award
2008 from Asian Institute of Technology

- The highest research publication Award
2008 from SCOPUS database

- The award for the research papers that were
the highest citation in 2008

- Outstanding Mid-Career Researcher Award
2008 from the Thailand Research Fund and Office of
the Higher Education Commission

- Excellent research paper award in the new
generation researchers meeting from the Thailand

Research Fund

- The winner of Nicola’s Foundation Award

for Research Award
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- Excellent Inventor Award in Science and
Pharmaco-chemistry from Office of the National

Research Committee in the Inventor Day 2009.

- Quality award for academic research in
Science and Technology of the Office of the Higher
Education received the excellent assessment 2009

from the Thailand Research Fund

- The first winning award for the research
papers in the 30" Asian Medical Students
Conference

- Distinguished Research Professor Grant
2010 from the Thailand Research Fund

- 2010 TWAS prize for Young Scientists in
Thailand in Biology from Office of National Research

Council of Thailand

- National Outstanding Scientist Award in

Proteomics 2010

- National Outstanding Scientist Award in
Virology 2010

- Mahidol Award 2010 in Invention
- National Outstanding R2R

- Young Investigator Award from the
International Association for the Study of Lung Cancer
(IASLC)

- National Outstanding Researcher in Medical
Sciences 2010

- Outstanding Technologist Group Award
2011 from the Foundation for the promotion of
Science and Technology under the patronage of HM
The King
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e N133a152n395197a “Sustainable Lean
R2R Award 2010” Mmuwqummw szani

1. Responsibility

The R2R project implements “proactive”
management to promote, support and facilitate the
research construction of health services in order to
respond to the patients and social need, including
knowledge management and develop the learning

organization. The principle of implementations are:

1. Promote, encourage and support the
establishment of routine to research and make use

of the outcome to develop the routine.

2. Provide assistance, support, follow-up and
advice for routine to research development to the

multidisciplinary team.

3. Coordinate for multidisciplinary team,
knowledge management and experience sharing in

and outside the faculty.

2. Key Performance

1. Support the faculty policy towards the

excellence

The R2R project provides research support to
develop the routine work, including the research for
hospital quality development in different emphases
and apply the principle of Lean R2R to search for

research problems, for example,
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e Conduct a competition on “Sustainable
Lean R2R Award 2010” in the Quality Fair 2010.

There are 5 teams receive the award.

* The presentation on “Lean R2R” and the
research samples in the faculty, “A set of research
project to support the breast feeding” was presented

in 11™ HA National Forum.

2. Support departments/divisions/implementation

in knowledge management for R2R development

The R2R project provides the support to
departments and divisions to organize the knowledge
management for R2R development 5 times with
emphasis on the success story telling and integrates

Lean Thinking suitable to the context.

3. Provide advice and support on the proactive

academics

The R2R project provides advice, assistance,
and facilitation to create research for continuing
services by using knowledge management activity
related to research 5 times which are question
development, continuing seminar to the research,
continuing research from quality work, co-organize
the workshops with internal and external divisions 3
times to create skills in research project writing and
techniques to support R2R, as well as academic
activity such as Cluster Facilitator special meeting 3

times.
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4. The number of project proposals for funding,
ongoing projects, and completed projects

n.A.49- A.A.50- M.A.51- MA.A.52- M.A.53-

n.8.50 nN.9.51 ne.52 ne.53 ny.54 Sou
Oct06- Oct07- Oct08- Oct09- Oct10- Total
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5. Proactive monitoring ongoing research

projects

The R2R project assists and supports
knowledge, fund and the approval from Siriraj
Institutional Review Board to monitor the funded
projects to implement correctly as planned according
to the good clinical research regulations by conducting

the meeting every two weeks.

6. Support the faculty strategy and foster the
network and alliance with other medical institutes

The academic cooperations among Faculty of
Medicine Siriraj Hospital, Ministry of Public Health,
National Health Security Office, and Health System
Research Institute, have resulted the 7 national
networks of R2R development which are Eastern,
Northeastern (Ubonsrisothornchareon), Northeastern
(Public Health District 14 Nakornchaiburin), Southern,
Middle, NHSO District 4, Middle (Public Health District
4 Nakornrajsukarn) and Northern networks with the
academic support from the R2R project of Faculty
of Medicine Siriraj Hospital.
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anzy Alanmauanilfaulszaunistiiuyaains
AMEUAN dUITFINAAADNITWA WU luAY
uazadnanunlaldfuauiag

LLazaﬂmmm‘iﬁfﬂﬁLLﬁaLaéaLﬁaaﬁuaqumﬂ%
dszlamdagravnnzandely Taslduuusauanuuas
mssunwmnsinanwddeldldlselawitaz 1
as @anuinlasemsiTanernaiudiasainisin
nasuwdde lulddselamiase

3. AoUNMANDRIE:sWIARTASUTUT 2554

o 51978Ka9% R2R ALAuszauBIAUIILAN

a a

ARIANIIUIU 3 91978 UAZIINIALTZLANETUEYL
UINITUAZUIHITAIIUIB 1 51978 luﬂwiﬂiz"gu
dl a v o 1 a Ej dl =

uani/asnFauinnaulssagenudis asen 4 fe
LTONNAILAT DU mmﬂqm@hmuﬂi:ﬁﬂ TNy
1 > a > 1 1 ‘ﬂl &R d&d‘lﬂl
i’ammizqmmmimﬂmmaLuaamuﬂ‘na

o Yanhauden Yssianenines 1 2553

. #Mi9Fa “R2R amqmmn‘%wﬁiumuﬁszﬁw”
AENaAUITAUMITNNTAES19LATa2 R2R Thdsine
ATEUIUNITHANAULATDUNE LLmﬁmaq%ﬁnﬁumu
neluszduduimsuazfufians iwelfimeunwsly
o Aaa & v
MUszinalaaddssimdudueuy

o NITLNELWITLUINIIATTANITUN AU
dszangauddaduunuananmzy laslasuigyly
1U35878 WAAIHAIIU nennglukazaauanamey
WU 49 RS9 LAZUIIENE 1589 Routine to research

project : the empowering tool for human resource

7. Support the dissemination of R2R result by

the routine staff

The R2R project provides opportunity to
all researchers to disseminate their works to the
internal and external faculty such as the 12" HA
National Forum, the 4" R2R Sharing Knowledge
Meeting, and Quality Fair 2011. In addition, the
R2R project encourages and supports the R2R
result dissemination by setting the venue in the
faculty, as well as the presentation in the national
level for faculty staff to share the experience with
the personnel outside the faculty which will give
good impact to the internal development and pride
in themselves. Furthermore, the R2R project also
monitors the completed research to support the
implementation of the research result appropriately
by using the questionnaires and interview once a
year. It was found that the research result can be

truly implemented.

3. Pride and Awards in 2011

» The R2R project receives three outstanding
R2R awards in the tertiary level and one supporting
service and management award in the 4" R2R
Knowledge Sharing Conference highlighted on
network connection and the value of routine
expansion. The faculty has organized the conference

for 4 consecutive years.

e Qutstanding Division for Dao Thong Award
2010

» The book “R2R gives happiness in routine
learning” provides the experience on building R2R
networks around the country, process to encourage
the networks, the ideas of the operators in the
executive and practice levels in order to disseminate

around the country with Siriraj as a role model.

» The R2R staff are invited to give lectures,

present the R2R outcome in and outside the faculty
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& organizational development LazlEAIAIDLTIY
33w R2R amms’%’méwé‘ﬁ'ﬁw Prince Mahidol
Award Conference %ULSHN%L%W?I’JN Seminar on
Regional Sharing of Lean Applications in
Healthcare SalngaaimAnnanadnuAsTIduas
A0 TUTUTINUNMNANUNEILIA (BIANTHAITU)
wazfAinguin1san Tan Tock Seng Hospital
1szine Singapore

s HINTZIUTTUVUABAIWHAIINGNRENAAA
(MUQD) Lm:mmsﬁﬂmmwma\ﬂwwmma‘ﬁl'mizmﬁ
289 HA feasmnualinisaivadnaiaineu
sz R2R iwnasizasmsiusasnmnw

4. poWMARDTRIa:sIaNIASUT 2561 - 2554

e 3197AKAIY R2R mﬂm‘sﬂsx‘quuamﬂﬁw
o o 1 av L4 . zd
Fouiannaudssangedde a3ei 1 Deasen 4

a0 > C‘l a v

« Manmdalszguanidfsuteul aneu
Uszangeniae ASIN 1 D9AIN 4

o MTHOUNILWININMIRAUULTEF%
FRedunuuaneney lasyaainizadlasimsldsy
Bayldussens wansnasiunsnegluiaznieuan
AMZY DY NENTND

a

. wﬁf\‘iaaLﬁmr"fmmiﬁ@umqmﬂi:ﬁﬁ;ﬁ'mu el

LﬁaI%LwﬂLLWﬁ'u,mﬁ@miﬁwmmuﬂizﬁwg’mm 3
lddszine

. swai’aﬁmﬂmuﬁL@'ummmuﬁmsmmmw
AUTLNNEFFAATAITNTWEILA

« 972998 Project of the Year &121 Knowledge
Management anlasenmsweaninaluladasauine
Lﬁamﬁﬂmimwﬁ AU UNNYFNFATAI T TN TLE
(Empowering Knowledge Management by ICT
development in Faculty Medicine Siriraj Hospital)
lus13 Thailand ICT Excellence Awards 2009

¢ HINIIIUTTUUABNIWHAIINGRENAAS
(MUQD) u,a:mwﬁ@mmwmaﬂwwmma%ﬁs:mﬂ
289 HA ldimualdimsafisenadanaudesdn
Wwnasuasmsusasgmnw

49 times, deliver lecture on “Routine to research
project : the empowering tool for human resource
& organizational development, and present the
R2R research sample, as well as welcoming the
Prince Mahidol Award Conference attendees, the
seminar on Regional Sharing of Lean Applications
in Healthcare organized by Thailand Productivity
Institute and the Healthcare Accreditation Institute
(Public Organization) and the executives from Tan

Tock Seng Hospital, Singapore.

e The Standard of Mahidol University Quality
Development (MUQD) and the Hospital Accreditation
(HA) has set the R2R knowledge building as the

accreditation criteria.

4. Pride and Awards in 2008 - 2011

» Receive the award for R2R outcome from the

1* - 4" R2R Knowledge Sharing Conference.

« Be a partner to organize the 1% - 4" R2R

Knowledge Sharing Conference.

o The project staff of the R2R development
from Siriraj model have been invited to deliver
lectures, present papers in and outside the faculty

consistently.

e The book of R2R development is used to

disseminate the R2R idea around the country.

» The R2R project receives the Project of
the Year Award in Knowledge Management from
Empowering Knowledge Management by ICT
development in Faculty of Medicine Siriraj Hospital,
in Thailand ICT Excellence Awards 2009.

o The Standard of Mahidol University Quality
Development (MUQD) and the Hospital Accreditation
(HA) has set the R2R Knowledge building as the

accreditation criteria.
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Office of Siriraj Institutional Review Board

d10nuu
rulgiavinsAwr
runglavinsans

Room 611,

Website

1. nuanKan
1.1 AMSNITNAITASVFITNNNTI LUAUNATN
wasiusadlasinisiasfisiiuaulasyeains

Pasamey Nungadasiunsideluan wazlasenis
%’wmqﬂﬂamwaﬂﬁ@h Winanumaluazy

1.2 waw/Mnavsuldyaansluamey 148

v 2 a wal o a a
anuianudilanszdfidlunisdniulasesnsiae
1uﬂuaeh\1gﬂ€1’a\mazmm:au

f»i’m’ml,%aﬁmL'%ﬁumné"rﬁﬁ'm%%’ﬁ 0

Number of complaints from the co-researchers

wienanali 28 Yu full board review 80%
Inform the result of full board review within

28 days

uaemanelu 23 33 expedited review 80%

Inform the result of expedited review within
23 days

Fnonauinudnsu U 6 Kou 611
02419 6405-6
02419 6405

6th
66 2419 6405-6

66 2419 6405
http://www.si.mahidol.ac.th/sirb
siethics@diamond.mahidol.ac.th

Fl, Adulyadejvikrom Building

1. Responsibility

1.1

sible for approval of human research projects of the

Siriraj Institutional Review Board is respon-

faculty personnel who propose for initial review and
human research projects of outside people who

conduct in Faculty of Medicine Siriraj Hospital

1.2 To develop knowledge and understanding

leading to conduct ethical research in faculty

personnel
0 0 0
43.3% 48.7% 72.2%
54.3% 52.8% 67.7%
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2. wansAItUINUREANY

2.1 MUlATINIFIILNVANITNAITU TZAIN
1 6.9. 2553 - 30 n.8a. 2554

o Tasomslud awau 835 lasens lu
lasgmsAnasaILuy full board 31.1%, Expedited
review 63.6% Laz Exemption 5.3%

o 1A59NNTNEIUNITTUTDILAIAILBNEIT
NI2ASUNITNAITUIANWIN 2,846 Tas9ns

2.2 Aan1sausNasasIsNAITaluau

e 8 .M. 2553 amummﬁé’ma’%aﬁﬁu
maasluauunindnnTudindnu

e 8 W.8. 2553 UITHNE “UTLLAUNIY
a dl 1 a v o U >3 =1
3usssNnnuUasluuids R2R @ nSuindnm
Tousiadn”

e 17 w.. 2553 n3sun13AsuLdgin
ngnimIavsnganuidwdaoinsdunnddisg
1 4‘ “ = ada o aa ” o % 1
Juf 4 “sz1dsuTIqaneeddin” dmdueransdlva

e 24 Wy 2553 n3sNNT kAU TLTu

ne1ns n1TausH GCP “Siriraj Institutional Review
”» o L & U a v v 1 a o
Board Procedure” &1%13Ua1313¢8 UNIRE NTIEAE

e 25 N.W. 2554 m@mswmw%mi,
AIINANT, LAUTNN 39132 Genetic and Stem

Cell Research : Clinical Implication

. 18 #.m. 2554 “miammmw%@im
A3UFTITNY LLﬁi.qlﬂa’]ﬂﬂuﬂmz%" AN 1/2554

e 4 n.A. 2554 NITUTIYIY N1TVBNT
FUTAIANAMENITNANTASYFTITNY EIASUWANE
Uszathumedmeaseans

e 22 @.9. 2554 n35NN1TIIUINEINT
—’ﬁl “ v U v a a
1309 mmgmmmﬂammmﬁssmnWiaaaluﬂu
§1UTUYAaINg NRIINYININAIEITANN"
NANINSRLNHEIFITANH

« 16 n.8. 2554 “N1T2UINAINIAIU
A3FIINY WNYANINTIUAIZY” AT 2/2554

2. Key performance

2.1 The number of research projects proposing
from 1 October 2010 - 30 September 2011

« Initial review 835 projects for full board
review 31.1%, expedited review 63.6% and exemption
5.3%

e Continuing review 2,846 projects
2.2 Organize ethical training

e For 150 postgraduate students on 8
October 2010

e Lecture on “The commonly found ethical
issues in the R2R for the postgraduate students” on
8 November 2010

» A committee is invited to be a guest
speaker for Siriraj teaching staff towards the
excellence training, Batch 4 on “Clinical Research
Methodology” for the new instructors on 17 November
2010

» A committee is invited to be a lecturer of
GCP training on “Siriraj Institutional Board Procedure”
for instructors, researchers, and research assistants
on 24 November 2010

o Administrative Sub-committee, Com-
mittee, and officers attend the “Genetic and Stem
Cell Research : Clinical Implication” meeting on 25
February 2011

» Organize atraining on “Ethical Knowledge
to the faculty personnel” 1/2011 on 18 March 2011

» Deliveralecture on “Request for Approval
from Siriraj Institutional Review Board for residents

of Surgery Department” on 4 July 2011

» A committee is invited to be a lecturer
on “Ethical Knowledge and understanding in
human research for the personnel of Mahasarakam
University” at Mahasarakam University on 22 August
2011
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ANEIWNYANG

2.3 ﬂ%’nﬂgumums@htﬁu\nu

« Aa91U3u39 Standard Operating
Procedures (SOPs) LLaza%ilu%umauﬂwﬁﬂﬁwﬁﬁa
Q’%%’ﬂﬂﬁ’ul‘wmﬁ'am%au%’umsmmLﬁlﬂmm
SIDCER/FERCAP (resurvey n¥efi 2 7 2555)

. w3BnSunsasaaBianain Association
for the Accreditation of Human Research Pro-
tection Programs (AAHRPP) iszineianizaiusn
1l 2555

« UFudgeprudieyalasenisidouazeatlu
TunauMIALHUNNITUTY website vaIaTNIUY

3. wauninu 4 U

Yo 1 > a > a 1
o 1@5ulas1eYafanny winnssuamulseian
w1 U 2551

o HIUNTRTIALEaNNITALTWU (recogni-
tion) aMNUUILIIUITEALLTBLUEAN nIngIan
2552

. %’ﬂam‘uLﬁ'mﬁwﬁcﬂwaﬁua%ua"wﬁﬂmu
AMLNITHNNTAT8sITHNTIaeluan 1) 2552

o nysumauasiinindlamadnndsz gy
AU NLEUDHAIIUITZAUMUNTIA 2 759 1] 2553

» Organize a training on “Ethical knowledge
to the faculty personnel” 2/2011 on 16 September
2011

2.3 Implementation Improvement

e Improving the Standard Operating
Procedures (SOPs) and in the process of formulating
the new researcher’s manual for receiving the survey
from SIDCER/FERCAP (The 2" resurvey will be in
2012).

» Prepare forthe survey from the Association
for the Accreditation of Human Research Protection
Programs (AAHRPP), USA in 2012

* The research database and the website

of the office is ongoing for improvement

3. Outstanding Performance in 4 years

» Receive Tid Dao Project Award as an

outstanding division in 2008

» Receive “Recognition” from the implementation

survey of the Asian Pacific Division in July 2009

» Organize the training for the supporting staff
of the Office of Siriraj Institutional Review Board in
2009

« The committee and officers have the
opportunity to attend and present the papers in the

international meetings twice in 2010
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AUESIV9AAUNASSTY
Siriraj Clinical Research Center

drunvu AN 10 8U 4 ACUEIWNEANANSASSIBWENUNA

runglavinsAwn 02419 9419-22
rHulgiavlnsans 02412 8243

4" Fl, Building 10
66 2419 9419-22
66 2412 8243

Website http://www.si.mahidol.ac.th/th/division/scrc

1. wan1sAItdWNU 1. Performance
« Tasens 1 2551 - 2554 » Projects in 2008 - 2011
Bioequivalence Study* 9 9 8 7

Clinical Trials*

Phase | 2 1 3 1
Phase Il 3 3 5 1
Phase lll 5 6 6 8
Phase IV 3 1 2 2
Evaluating efficacy & safety of Generic Drug* 3 4 3 1
Coordinating multicenter study* - 1 1 1
Partial Clinical Research Services*: Specimens Preparation - 3 3 6
& Shipment, Research subjects patient care etc.
Feasibility Survey* 10 29 20 45
FpnnuasssilendItelFamey (@uuin/al) = 15 3.7 43

Collect the research fee for the faculty (million baht/year)

vaewng  * lasonisiianlyaluusasd
Remark  * The projects increase in each year
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- aaineuldndunsIng, weuaTlaIag
NIUAUZY LASUDNAULY

- Fudurdrnadnegeunvngluamsy

LAZHUISUIBRONTUDU

sEHd 1INy

e Other services

- Prepare the research proposals and submit

for approval from the relevant divisions 16 projects

- Be the practice venue for research
pharmacist, research assistant nurse in the internal

and external faculty

- Welcome the survey or/study tour from the
internal faculty and the research divisions from other

institutes
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